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The Third National Action Plan (NAP) on Women, Peace, and Security (WPS), titled “In-
vesting in Global Peace,” was developed under the overall coordination of the Ministry of
Foreign Affairs of Armenia, with the financial support of UK International Development
from the UK government in close collaboration with partner state agencies and a broad
range of civil society organizations.

Three key civil society organizations played a pivotal role in shaping the NAP:

e Democracy Today (DT) NGO closely collaborated with the Ministry of Foreign Affairs to
develop the overall concept, gather data, design the strategic framework, and finalize the
implementation schedule. It also led numerous capacity building training sessions, aware-
ness campaigns, and stakeholder consultations.

« Oxygen Foundation (OxYGen) contributed by establishing a comprehensive Monitor-
ing and Evaluation (M&E) framework to ensure the effective implementation of the NAP.
Through its workshops and consultancy meetings, 177 local government and civil society
representatives met to discuss and develop recommendations for the NAP.

« Armavir Development Center (ADC) conducted 8 Town Hall discussions, covering all
regions of the Republic of Armenia to develop community informed recommendations for
the 3rd NAP. The total number of participants stands at 556. ADC also developed a guide-
book to support the localization process of the NAP and to ensure effective implementa-
tion.

This material has been produced under the Building Resilience in the Eastern Neighbour-
hood project by Democracy Today, OxYGen Foundation and Armavir Development Cen-
tre, with the financial support of UK International Development from the UK government
through a subgrant from the Institute for War and Peace Reporting (IWPR). The views ex-
pressed herein are those of the authors and do not necessarily reflect the official poli-
cies of the UK government or of IWPR.
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MESSAGE FROM THE MINISTER OF FOREIGN
AFFAIRS OF THE REPUBLIC OF ARMENIA

2025 marks the 25th anniversary of the
adoption of UN Security Council Resolu-
tion 1325 on Women, Peace and Security.

| am pleased to state that on the eve of
this important event, with the coordina-
tion of the Ministry of Foreign Affairs of
the Republic of Armenia and the involve-
ment of more than a dozen NGOs, it was
possible to develop the Third National
Action Plan of the Republic of Armenia
to implement the provisions of the afore-

mentioned resolution.

The Third National Action Plan of Armenia is entitled “Invest-
ing in Global Peace.” It reaffirms the political commitment and
strategic vision of the Government of the Republic of Armenia to
promote the peace agenda, including through the implementa-
tion of the Women, Peace and Security commitments.

| should note that the majority of the population of Armenia
is women and, taking this into account, the Government of the
Republic of Armenia is exerting considerable efforts to increase
the involvement of women in public and social life. The results
of the work carried out have been reflected in the growth of the
quantitative and qualitative role of women in the fields of diplo-
macy, justice, human rights, defense and security. It would not
be amiss to mention that 30 percent of the ministers in the cur-
rent government of Armenia are women, and for the first time a
female minister has been appointed to the Ministry of Internal
Affairs. Similarly, for the first time in the history of Armenia we
have a female Prosecutor General. The head of the newly formed
Foreign Intelligence Service of the Republic of Armenia and the
Human Rights Defender are also women.

The number of female deputies in the National Assembly of
the Republic of Armenia is also increasing year by year, currently
making up more than 38 percent, which testifies to the efforts
of the Republic of Armenia aimed at the involvement and active
participation of women in political processes.

Work is also carried out within the framework of the diplomatic
service, including to increase the involvement of women in lead-
ership positions. Currently, 51 percent of the central staff of the
Ministry of Foreign Affairs are women.
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Today, Armenia is part of the international community that
shares the issues raised by Resolution 1325 and makes the provi-
sions mentioned therein a priority of its policy aimed at strength-
ening women'’s rights.

By developing and implementing the 1325 National Action
Plan, Armenia also contributes to the solution of universal human
problems, such as global warming, climate change, cybersecuri-
ty and trafficking. It is also important to implement the plan not
only at the republican level, but also to further popularize and
implement the ideas of Resolution 1325 at the community level.

We will continue to focus on the rights of the most vulnerable
groups, including the forcibly displaced, as women constitute a
significant part of this group.

In raising the issue of the impact of wars and conflicts on wom-
en, Resolution 1325 is valued first and foremost in that it does not
view women only as those affected or victims, but emphasizes
their influence and the importance of their participation in the
context of making decisions and proposing solutions.

Of course, we still have a long way to go, including in terms
of advancing women in the field of diplomacy and creat-
ing greater opportunities. We attach importance to increas-
ing the number of Armenian women in international multilat-
eral diplomatic platforms, various international organizations
and bodies, and, in this regard, we also have ambitious pro-
grams, the implementation of which is part of our priorities.

Ararat Mirzoyan

Minister of Foreign Affairs of the Republic of Armenia
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Discussion of the third NAP of UN Security Council Resolution 1325 with international
experts within the framework of the International Conference organized by the “Democra-
cy Today” NGO, October 2025, Yerevan



INTRODUCTION
UNIVERSAL GOALS AND VALUES

The Third National Action Plan (hereinafter NAP) on Women,
Peace and Security (WPS) called “Investing in Global Peace” reaf-
firms the political commitment and strategic vision of the Gov-
ernment of the Republic of Armenia to advance the peace agen-
da, including the WPS commitments.

Building on the achievements and lessons of the previous
two NAPs and the conclusions made during their implementa-
tion, the Third WPS NAP ensures continuity in successful policies
while addressing the current evolving challenges and the vision
of development of the Republic of Armenia.

The 2025-2027 NAP was developed with the coordination of
the Ministry of Foreign Affairs, taking into account the informa-
tion and suggestions by all RA government branch departments,
NGOs and civil society. The Plan has taken into account the mon-
itoring and assessment results of the two previous NAPs.

With a view to improve the qualitative and quantitative out-
come indicators of the Third WPS NAP, it was adapted to the
strategies adopted by the Government of the RA and the inter-
national documents ratified by Armenia.

The NAP aims at addressing the current challenges and taking
into account development possibilities to ensure that in RA the
WPS agenda remains relevant, forward-looking and feasible.

Azerbaijan’s complete blockade of Nagorno-Karabakh in 2023
and the resulting ethnic cleansing created a new reality, requir-
ing rapid response and support programs to address the needs
of approximately 115,000 forcibly displaced people. Addressing
the problems of especially vulnerable groups, such as children,
the elderly, women and girls, who were in extremely difficult sit-
uations after their forced displacement, is a priority.
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The Third National Action Plan on WPS emphasizes the impor-
tance of addressing the issues of women and girls forcibly dis-
placed from Nagorno-Karabakh and reaffirms the commitment
of the RA to ensuring their rights and creating sustainable living
conditions. The NAP takes a comprehensive approach to the se-
curity implications of Armenia’s new border dynamics for wom-
en and girls.

The Third NAP also prioritizes the issues of relatives of those
missing because of military action, mothers who have lost their
children, women who have lost their husbands as a result of the
war, and children left without fathers.

It offers comprehensive, gender-sensitive programs that ad-
dress women’s specific needs and role in families, and provides
psychological, capacity building and other types of support.

The NAP addresses the needs and perspectives of women from
national minorities, women with disabilities and all other groups
as essential to ensure inclusivity, promote equal participation in
peacebuilding, and tackle the unique vulnerabilities these wom-
en face in conflict and post-conflict settings, paving the way to-
wards a more cohesive and equitable society.

Since 2018, Armenia has intensified its focus on democratic re-
forms, creating new opportunities to advance women'’s rights.
The government has taken significant steps to strengthen the
legal and institutional framework for gender equality, including
implementing the National Action Plan on Women, Peace, and
Security (WPS). This plan seeks to increase women'’s participa-
tion in peacebuilding and decision-making, recognizing their vi-
tal role in fostering sustainable peace and democracy.

RA EXPERIENCE AND INVOLVEMENT IN INTERNATIONAL PLATFORMS

During its membership in the Human Rights Council in 2020-
2022, Armenia emphasized the active implementation of the
WPS agenda.

During that period, the role of women and girls was empha-
sized in the areas of lasting peace, security, sustainable develop-
ment, good governance, combating hate speech, conflict resolu-
tion negotiations, preventing wars and preventing crimes against
humanity, i.e., genocide and ethnic cleansing.

As a country combating mass atrocities, Armenia attaches
great importance to the role of women and girls in the agenda of
preventing genocide and other atrocity crimes.

9



Resolution 1325 (2000) and other 10 complementing UNSC Res-
olutions (i.e. 1820 (2008), 1888 (2008), 1889 (2009), 1960 (2010),
2106 (2013), 2122 (2013), 2242 (2015), 2467 (2019), 2493 (2019) and
2686 (2023)) underline the responsibility of all States to end im-
punity and prosecute those responsible for genocide, crimes
against humanity, war crimes, hate speech, racism, racial dis-
crimination, xenophobia, intolerance, gender discrimination and
acts of extremism that can contribute to conflict, as well as the
perpetrators of sexual and other violence against women and
girls, and emphasizes that, where possible, these crimes should
be excluded from amnesty provisions.

The deliberate use of violence against women during conflicts,
including sexual and gender-based violence as a tool of war, con-
stitutes a grave violation of international law and human rights.
This tactic inflicts irreparable harm on individuals and commu-
nities, perpetuates cycles of conflict, and is increasingly recog-
nized as a potential element of genocide. The NAP includes the
reference to UNSC Resolution 2686 (2023) on hate speech that
underscores the urgent need to combat the incitement of vio-
lence and discrimination, particularly in conflict and post-conflict
settings, recognizing hate speech as a threat to peace, security,
and protection of vulnerable populations.

UN CEDAW General Recommendation 30 broadens the under-
standing of genocide to include acts targeting women and girls
for their gender and identity.

In 2024, Armenia joined the Rome Statute thus becoming a full
party to the International Criminal Court (ICC).

Armenia has initiated the resolution “Prevention of Genocide”
that was presented within the framework of the UN Human Rights
Council. In addition, for the 5th time, with the coordination of
the Ministry of Foreign Affairs of Armenia, the Global Forum on
the Crime of Genocide has been organized in Yerevan, which last
took place on December 12-13, 2024, and was dedicated to the
issue of ensuring early warning and early response to genocide.

This NAP aligns with Armenia’s other national strategies for the
advancement of women and gender equality, ensuring effective
allocation and use of human and financial resources.

The NAP integrates Armenia’s international commitments on
women’s rights and gender equality, including those that the
country has committed to within the frameworks of the UN Con-
vention on the Elimination of All Forms of Discrimination Against
Women (CEDAW), the Beijing Declaration and Platform for Ac-
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tion, the 2030 Sustainable Development Goals and the Universal
Periodic Review (UPR).

Armenia’s achievements in promoting gender equality and
women’s rights have evolved significantly since itsindependence.
And despite the challenges RA has been facing since its newly
independent period and to date, the country stays strong on its
adherence to democratic reforms, rule of law and human rights
protection, including the advancement of the gender equality
agenda.

By fostering community-based leadership, prioritizing wom-
en’s voices in peacebuilding, as well as closely collaborating with
regional and international partners, Armenia tends to continue
its steady steps in positioning itself as a country adhering to WPS
principles, forward-looking and innovative, both domestically
and globally.

The Third NAP shows the link between gender inequality and
security. The study of the international experience shows that
when the Women, Peace and Security agenda is used in national
and international security decision-making, it results in improved
outcomes for peace and stability.

The WPS framework aims to increase women’s participation
in security decision-making and negotiation processes aimed at
peace, to expand platforms of manifestation of women’s work
potential, to protect them from any type of violence, to prevent
conflicts by addressing gender inequality, and to ensure effec-
tive relief and recovery processes in a post-conflict environment.

At the same time, Armenia takes significant direction in broad-
ening security concept to strengthen and underline human secu-
rity policies also in security sector, as well as enhancing women’s
involvement in conflict resolution, mediation, and human securi-
ty initiatives aligning itself with the feminist principles, offering a
more sustainable paths to peace.

RA is pursuing a significant policy not only in broadening the
current security concept, but also in being proactive in achieving
stability and peace in the region.

The “Crossroads of Peace” project presented by the RA Govern-
ment aims to promote regional connectivity based on the princi-
ples of state sovereignty, jurisdiction over infrastructure passing
through their territories, equality, and reciprocity. The unblocking
of regional infrastructures and expansion of the ongoing delimi-
tation process with Azerbaijan imply a significant increase in the
number of border security personnel, where the role of women
and girls will also be of considerable importance.
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Armenia is pursuing an important policy of strengthening hu-
man security, as well as increasing women'’s participation in con-
flict resolution and mediation initiatives.

The post-2018 period has seen a greater focus on democratic
reforms in the country, which provided an exceptional opportu-
nity to advance women’s meaningful participation in areas such
as diplomacy, security, defense, police and justice.

The state attaches strategic importance to the full realization
of women’s potential that extends beyond a mere increase in the
number of women in the security sector.

The policy adopted by the state aims at gradually enhancing
women’s participation in leadership positions in fields such as di-
plomacy, judiciary, border guard services and IT.

The strategy for developing the Third NAP is rooted in exist-
ing domestic legislation and international law that Armenia is
party to. As a member of different international organizations
and having ratified almost all fundamental documents related to
human rights, the Republic of Armenia unites its efforts for uni-
versal goals and contributes to the solution of such worldwide
challenges as global warming, climate change, cybersecurity,
human trafficking, deepening social disparities and other issues
that have specific strong implications for women, in particular
for vulnerable groups both internationally and domestically.

The NAP introduces special programs to address these issues
focusing on combatting gender inequality and introduces the
strategy of increasing the number of women in meaningful posi-
tions in specific agencies.

The NAP envisions the continuation of the successful localiza-
tion of the WPS agenda. It emphasizes the importance of en-
gaging local governments to ensure effective program imple-
mentation. Across Armenia, the government has supported the
development of local action plans (LAPs) in many communities,
advocating for the localization of the WPS agenda.

This process has proven particularly effective in border com-
munities with significant inflows of displaced people from Na-
gorno-Karabakh. It has served as a valuable tool for assessing
local challenges, working jointly with the communities for the
integration of refugees, and promoting social inclusion.

Additionally, the localization process has enabled stronger
communication between communities and state bodies respon-
sible for the development and implementation of the NAP. This
has enhanced coordination and provided a foundation for effec-
tive monitoring and evaluation of its progress.
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UNIVERSAL GOALS AND VALUES

INCLUSIVITY

The work on the development of the Third NAP was preceded
by general information collection, and interaction between state
agencies and civil society. In particular, it included extensive con-
sultations with civil society actors, community leaders, activists,
and representatives of forcibly displaced persons and minorities.

A detailed and interconnected methodology offered by NGOs
was employed during the NAP preparation phase, including ed-
ucational programs, latest updates on emerging trends in WPS,
discussions with state partners and community leaders, data
collection and community assessments.

SPECIAL ROLE OF CIVIL SOCIETY

The partnership between the WPS interagency commission
and civil society has grown significantly since the development
of the Second NAP. Not only did civil society serve as an equal
partner in the drafting and implementation of the NAP, but it
also became an integral part of the special commission respon-
sible for the monitoring of its implementation.

Within the NAP, diverse participatory methodologies were
employed to deepen this collaboration. Civil society actors, com-
munity leaders and NGOs from across the country were invited
to contribute their programs, share their concerns, and present
community needs.

To ensure robust dialogue, meetings were organized between
WPS commission members from various agencies and civil soci-
ety representatives, fostering collaboration and inclusivity.

The effective implementation of the NAP necessitates the in-
tegration of a rigorous Monitoring and Evaluation (M&E) frame-
work, which concludes this document. Such a framework ensures
systematic accountability, facilitates the measurement of prog-
ress against defined objectives, and enables data-driven policy
adjustments.

By embedding robust M&E mechanisms, the NAP not only
strengthens its capacity to achieve the defined outcomes but
also fosters adaptability to emerging challenges, thereby en-
hancing its overall efficacy and long-term sustainability.
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KEY AREAS OF THE STRATEGY OF THE THIRD NAP

Strategic direction 1:

Prevention

Prevention policies outlined in Armenia’s NAP are aimed at ad-
dressing the root causes of conflicts, preventing violence against
women, and fostering sustainable peace.

These policies encompass a broad spectrum of initiatives, in-
cluding the development of early warning systems, gender-sen-
sitive mediation, programs to combat gender-based violence,
overcoming socioeconomic inequalities, and strengthening the
legality and legal protection.

The NAP also integrates comprehensive educational programs
on safety to address urgent needs during potential conflicts. In
order to ensure the effectiveness of the WPS agenda, it is im-
portant to mainstream gender perspectives across all levels of
conflict prevention and prioritize the active participation of
women in peace and security efforts. Special attention is paid to
enhancing human security programs. The importance of men’s/
boys’ participation in the programs is emphasized.

Strategic direction 2:

Participation

The Third NAP suggests the implementation of a number of
programs which will further expand women'’s participation across
all areas of policy-making. This will allow for more targeted pol-
icies, taking into account the needs of different segments of the
population, and ensuring sustainable development goals.

The program is based on the approach that women’s equal par-
ticipation in decision-making processes enables strengthening
of democratic institutions, improving the governance system,
and contributing to the formation of a just and equal society.

Strategic direction 3:

Protection

The protection of women and girls is a cornerstone of building
a resilient, inclusive, and peaceful society. Within the framework
of the Third NAP, Armenia recognizes protection policies as es-
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sential for safeguarding the rights, safety, and dignity of wom-
en, particularly in conflict and post-conflict settings, while also
strengthening human security.

The protection policies of the NAP address both immediate
safety concerns and long-term empowerment of women, en-
suring that women and girls are not only free from violence but
also contribute to peacebuilding and governance. These policies
encompass a comprehensive legal framework and security re-
forms, and provide services to conflict-affected persons, taking
into account the gender component. Both gender-sensitive se-
curity reforms and community-centered approaches aim to en-
sure lasting peace and security.

A core priority of the NAP is adopting amended laws and de-
veloping or improving the necessary mechanisms in line with
them to prevent all forms of sexual, gender-based and any other
type of violence.

The key measures include:

. providing legal aid and services to those affected, en-
suring access to justice and protection from threat;

. strengthening the enforcement of legal protections,
including stricter penalties for perpetrators of gender-based vio-
lence and human trafficking;

. bolstering survivor-centered justice mechanisms;

. enhancing human security.

The NAP also emphasizes the need for ensuring the continu-
ation of training programs for peacekeeping forces, police, and
military personnel as well as border guards. These programs in-
clude methods for preventing sexual and gender-based violence,
working with survivors, and protecting at-risk populations from
different harms including human trafficking.

The NAP, furthermore, protects the creation of safe spaces for
women and girls, especially displaced, as well as advocates for
the establishment of community-based protection mechanisms
to monitor violence and respond rapidly to threats.

Strategic direction 4:

Relief, Response, and Recovery

Armenia prioritizes the programs of relief, response, and recov-
ery, taking into account the specific needs and rights of women
and girls during humanitarian crises and post-conflict recovery.
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These policies are grounded in gender-sensitive approaches,
emphasize women’s leadership, and promote the economic, so-
cial, and political empowerment of women and girls.

Through the Third NAP, Armenia aims to design programs tai-
lored to the unique needs of forcibly displaced women and girls.
By addressing gender-specific challenges and harnessing wom-
en’s capacities in relief and recovery efforts, the state seeks to
foster more resilient, inclusive, and sustainable peace and devel-
opment.

In addition to the protection policies under this pillar, this sec-
tion contains measures to prevent trafficking, provide support for
trafficking victims, and ensure the effective criminal prosecution
of traffickers. These actions are critical as conflict and displace-
ment significantly heighten the risk of trafficking in persons.

Strategic direction 5:
Cooperation
The Third NAP envisions a comprehensive, multilevel approach
to cooperation aimed at building a robust foundation for sustain-
able peace. The Plan prioritizes joint activities across the follow-
ing areas:
1. International Partnerships
Strengthening collaboration with international agencies, donor
organizations, and regional partners to design joint initiatives,
develop regional action plans, exchange expertise, and imple-
ment collective educational projects.
2. Cooperation with local self-government bodies
Enhancing cooperation with the local self-government bodies
across all of Armenia and expanding the efforts aimed at the de-
velopment and implementation of Local Action Plans (LAPs).
3. Coordination at the state level
Coordination at the state level allows the Inter-Agency Com-
mission on Women, Peace and Security to ensure the protec-
tion of women’s and children’s rights, and more broadly, human
rights.
4. Engagement of civil society
Meaningful engagement with civil society organizations, NGOs,
women’s groups, and community actors to promote communi-
ty-based peacebuilding efforts.
Through these strategic partnerships, the Third NAP seeks to
create a unified and enduring framework for peace and develo-
ment.
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ENSURING THE CONTINUITY OF SUCCESSFUL PRACTICES

The Third NAP is based on the analysis of obstacles faced during
the implementation of the previous NAPs and the monitoring and
assessment of the NAPs, and it underlines positive achievements
gained through the implementation of the two previous NAPs.

Ensuring the continuity of WPS processes calls for a multi-fac-
eted approach that supposes the integration of WPS principles
into legal, policy, and institutional frameworks, as well as secure
funding. It also promotes capacity building, and adapts to chang-
ing contexts.

By institutionalizing the WPS agenda, fostering partnerships,
monitoring progress, and leveraging new technologies, Arme-
nia can create sustainable, resilient, and inclusive approaches to
peace and security that prioritize women'’s inclusion and protect
their rights.

INTERSECTORAL APPROACH

Addressing intersectionality within the WPS framework, Arme-
nia is acknowledging and actively responding to the different ex-
periences and forms of discrimination faced by women and girls.
By incorporating an intersectional approach, Armenia makes the
implemented programs more inclusive, equitable, and effective.
This involves recognizing the unique needs of vulnerable groups,
ensuring their participation, gathering and analyzing data, as well
as adapting services. Through these practical strategies, WPS ini-
tiatives can better protect women, creating a more just and in-
clusive peace and security agenda.

Cooperation of the interagency commission on WPS with oth-
er interagency commissions working to promote and protect
human rights, including the Commission on Equality Between
Women and Men, the Commission on Actions against Trafficking
in Humans, the Commission on the Rights of Children and oth-
ers, is essential to develop a comprehensive approach, form a
full understanding of the root causes of women'’s vulnerabilities,
and work out comprehensive solutions to address them.

Intersectoral cooperation will contribute to increased protec-
tion of women'’s rights and human security. It will demonstrate
the interconnectedness and interdependence of different fac-
tors, addressing a situation or problem as a whole rather than
focusing on individual components. It will provide the bigger pic-
ture, helping understand the various elements that interact with
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each other, the impact of different areas on each other, which
will lead to multiple perspectives and solutions to achieve a more
complete and more sustainable outcome. A comprehensive and
intersectional approach that considers local perspectives is key
to advancing human security for everyone.

The Third NAP sees as its priority enhancing collaboration on dif-
ferent levels, with international community and experts, to share
knowledge and learn new practices; as well as that, the cooper-
ation with diaspora institutions working within the WPS agen-
da is seen as important. Armenia sees as its objective strength-
ening partnership with civil society in the process of developing
NAP implementation and monitoring. This strategic direction
presents a strengthening of cooperation established within the
framework of previous NAPs, taking into consideration the cur-
rent realities and dynamics.

ENHANCING HUMAN SECURITY

Armenia prioritizes the protection and empowerment of indi-
viduals and communities, focusing on their safety, dignity, and
well-being. Unlike traditional state-centric security approaches,
human security addresses a broader range of threats to people’s
lives and wellbeing, including economic instability, health crises,
environmental degradation, and personal safety.

By enhancing human security within the WPS framework, Ar-
menia aims to implement comprehensive measures that pro-
tect individuals from various threats while addressing the in-
terconnected challenges faced by women and girls in conflict
and post-conflict areas. Strategies that address economic, food,
health, environmental, personal, community, and political se-
curity will enable Armenia’s WPS initiatives to foster more resil-
ient and sustainable societies, where the rights and wellbeing of
women are prioritized.

ADDRESSING CYBER THREATS IN WPS AGENDA

The Third NAP includes actions addressing cyber threats that
are essential, as the digital domain is becoming increasingly in-
tertwined with peace and security issues. Spread of hate speech,
cyber threats, including online harassment, misinformation, data
breaches, and digital surveillance, as well as cyber trafficking
can significantly impact women’s security, exacerbate gender
inequalities, and undermine peacebuilding efforts.
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Integrating strategies to address these risks within the Third
NAP is crucial for protecting women'’s rights in the digital age
and ensuring their meaningful participation in peace and securi-
ty processes.

By integrating cybersecurity measures, enhancing digital liter-
acy, combating online violence, and developing gender-sensitive
cyber policies, the Third NAP can align its activities with the cur-
rent challenges of conflicts and security in the 21st century. An
active approach to digital threats will strengthen women'’s secu-
rity, foster inclusive peacebuilding, and contribute to the overall
resilience of societies.

STRENGTHENING ACTIONS TO ADDRESS CLIMATE CHANGE AND BIODIVERSITY

Strengthening actions related to climate change in the Third
NAP, Armenia recognizes the intersection of gender, conflict, and
environmental issues. Climate change poses unique challenges
that disproportionately affect women and girls, particularly in
war-affected or conflict-affected settings, where resources are
scarce and coping mechanisms are limited.

Article 154 of the RA Criminal Code has introduced the term
ecocide defining it as “mass destruction of flora or fauna, poison-
ing of the environment, the soils and water resources as well as
implementation of other actions causing an ecological catastro-
phe.”

Integrating climate change issues into the Third NAP ensures a
comprehensive approach to enhancing women'’s security, resil-
ience, and participation in decision-making processes related to
peace, security, and environmental sustainability.

In October 2024, Armenia was selected as the host country for
the 17th Conference of the Parties to the Convention on Biodi-
versity. This selection reaffirms the growing confidence of the
international community in Armenia as an important actor in
global environmental processes. Armenia is now entrusted with
the responsible task of coordinating and promoting internation-
al efforts under the Convention on Biodiversity to contribute to
overcoming the current environmental challenges faced by the
humanity. The 17th Conference of the Parties (COP17) to the Con-
vention will be held in Yerevan in 2026.
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MAINSTREAMING WPS THROUGH OTHER RA PROGRAMS AND STRATEGIES

Armenia has taken the policy of mainstreaming the WPS agen-
da through other programs to integrate WPS principles across
various sectors to ensure a comprehensive approach to gender
equality, peacebuilding, and security. This also involves embed-
ding WPS goals into broader programs beyond traditional peace
and security sectors, such as sustainable development, equali-
ty and high-quality educational system, health, climate change,
and humanitarian activities.

In doing so, the WPS agenda becomes a cross-cutting priority
that influences strategies which are developed and are yet to be
developed. Mainstreaming the NAP through other programs en-
sures a holistic approach to peace, security, and gender equality
by embedding WPS principles across various sectors. This inte-
gration enhances the effectiveness of initiatives, ensuring that
efforts to promote peace and security become more inclusive
and sustainable.

Thus, mainstreaming the WPS agenda creates a more resilient
and peaceful society for everyone.

THEORY OF CHANGE

The implementation of the Third NAP will be carried out
through a coordinated, multisectoral approach that ensures the
participation of various stakeholders, aligns efforts with national
priorities, and adheres to international standards on WPS.

This section outlines the key components for successfully im-
plementing the Third NAP, the roles of stakeholders, monitor-
ing and evaluation mechanisms, capacity-building initiatives,
and resource allocation strategies. The Third NAP aims to foster
sustainable peace, gender equality, and security by empowering
women as leaders, ensuring their protection, and addressing the
gendered impacts of conflict. It envisions a future where wom-
en and girls actively contribute to decision-making processes,
benefit from inclusive security frameworks, and are safeguarded
from violence and discrimination both in Armenia and outside it.

To achieve this impact, the NAP will focus on four key out-
comes. First, it seeks to enhance women’s leadership in peace
and security, ensuring their equal participation in decision-mak-
ing processes at all levels of governance. Second, it aims to
strengthen protection mechanisms against gender-based vio-
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lence, ensuring that women and girls affected by conflict have
access to justice and comprehensive support services. Third, the
NAP will integrate gender-responsive approaches into peace-
building, conflict prevention, and post-conflict recovery to ad-
dress the unique needs and priorities of women and girls. It aims
to address the problems of the refugees and those displaced
from border settlements in a comprehensive and holistic way. Fi-
nally, it emphasizes monitoring and accountability mechanisms
to track program implementation progress, address gaps, and
ensure the sustainability of WPS commitments.

These outcomes will be achieved through targeted steps. Pol-
icy and legal reforms will align national frameworks with UNSCR
1325 and other related resolutions. Capacity-building initiatives
will help train government officials, security personnel, and civil
society actors on gender equality and WPS principles.

Awareness-raising campaigns will challenge harmful gender
norms and promote the importance of women’s roles in peace
and security. Services for victim-centered, survivor need-based
services, including shelters, legal aid, and psychosocial support,
will contribute to addressing gender-based violence. Coopera-
tion of institutions working within the frameworks of the WPS
agenda in RA and the Diaspora will contribute to the achieve-
ment of valuable expertise and resources and the global advoca-
cy of the WPS agenda. Furthermore, systems for data collection
and research will ensure evidence-based policies and document
the impacts of conflict on women and girls. The success of this
theory of change relies on several critical grounds. These include
sustained political commitment to gender equality, adequate
funding for implementation, and constant collaboration among
the government, civil society, and international partners. Despite
the potential challenges such as negative attitude to women’s
leadership or geopolitical instability, the NAP will adopt special
strategies to mitigate similar risks.
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ENSURING THE CONTINUITY OF A “LIVING” AND
“DYNAMIC” DOCUMENT

In the context of the Third NAP, the concept of a “living doc-
ument” is essential. Introduced in the Second NAP, this concept
allowed for a timely response to the needs of forcibly displaced
women from border regions and Nagorno-Karabakh.

A “living document” is one that evolves continuously, constant-
ly updated to reflect changing circumstances, new insights, and
lessons learned.

This approach ensures that the NAP remains relevant, respon-
sive, and effective in addressing the dynamic challenges of ad-
vancing gender equality, women'’s rights, peace and security. The
idea of a living document is particularly important for the WPS
NAPs, as the contexts in which they are implemented are often
complex and rapidly changing. Conflict dynamics, political envi-
ronments, and the needs and priorities of women and girls can
shift significantly over time. A static, non-developing plan may
quickly become outdated or fail to address the emerging issues.
Thus, the flexibility to adapt and improve is crucial.
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NATIONAL ACTION PLAN OF THE REPUBLIC OF
ARMENIA FOR 2025-2027 ON IMPLEMENTATION OF
PROVISIONS OF UN SECURITY COUNCIL

RESOLUTION 1325

1. PREVENTION

1

Objective

Raising awareness among women and girls about the steps taken by
the Republic of Armenia in the field of genocide prevention on interna-
tional platforms

Activities

1. Raising awareness about the UN Early Warning System for geno-
cide

2. Strengthening the capacity of fact-finding teams

3. Involving women in fact-finding activities on war crimes and in
the investigation of cases in international courts, in order to raise issues
specific to women

4. Ensuring access to information about the work carried out by the
Republic of Armenia on international platforms to prevent genocides
and other mass crimes

Implementation terms

2025-2027 continuous

Responsible implementers

RA Ministry of Foreign Affairs
RA Office of the Representative on International Legal Matters

Co-implementers

RA Ministry of Defence
Human Rights Defender (by agreement)
International organizations, interested NGOs (by agreement)

Sources of funding

Financial resources of international organizations
Financial resources of NGOs
Other sources not prohibited by law

Calculation of required
financial resources
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N

2

Objective

Raising awareness about the WPS agenda and developing relevant
knowledge and skills among women

Activities

1. Awareness campaigns on documents related to the UNSC CEDAW
agenda (10 UNSC CEDAW resolutions, CEDAW General Recommendation
30)

2. Raising public awareness on the Third National Program on Res-
olution 1325 through campaigns, training sessions, discussions, and the
use of existing resources on the CEDAW agenda (social media advertise-
ments, videos, manuals, etc.)

3. Raising awareness on the CEDAW agenda in public administration
sectors, including local self-governing bodies

4. Creating a unified electronic information platform on UNSC Resolu-
tion 1325, studying the experience of leading countries

5. Publishing materials on Resolution 1325 on the official pages of lo-
cal governments and state administration bodies, and on social platforms
(ensuring coordination)

6. Continuation of the work on developing Local Action Plans (LAPs)
and localizing the CWC agenda, as well as ensuring the implementation
of existing LAPs

7. Raising awareness among journalists about the WPS agenda
through training, public campaigns and other events

8. Organizing thematic training sessions for women working in the
public sector and representatives of relevant NGOs on negotiation and
conflict resolution and other related topics

Implementation terms 2025-2027
N 3
Educational capacity building, inclusion of information on Resolution
Objective 1325 in educational programs
1. Incorporating topics related to the WPS agenda into the formal ed-
ucation system
2. Providing training and educational materials to teachers and lec-
turers
Activities 3. Organizing safety and risk prevention awareness meetings and

courses in all pre-school and educational institutions, equally including
girls and boys, using age-appropriate methodology

4. Incorporating courses on Resolution 1325 into the modules of the
Academy of Justice

Implementation terms

2025-2027

Responsible implementers

RA Ministry of Defence
RA Ministry of Education, Science, Culture and Sports
RA Ministry of Justice

Co-implementers

International organizations, donor countries and NGOs
(by agreement)

Sources of funding

Financial resources of international organizations
Financial resources of NGOs
Other sources not prohibited by law

Calculation of required
financial resources
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N

4

Objective

Increasing the level of cybersecurity, digital literacy, and media
literacy among women to increase their resilience to cyber threats

Activities

1. Implementing and ensuring the continuity of awareness-raising
activities on cybersecurity for women and girls, especially those living
in border areas (training courses, experience exchanges, production
of videos, television, creation of advisory platforms, etc.).

2. Organizing events and campaigns aimed at increasing knowl-
edge about media literacy, cybersecurity and the risks of gen-
der-based violence in schools, as well as among women and youth

3. Cooperating with social media platforms and technology com-
panies on joint initiatives to prevent exploitation, hate speech and cy-
bercrime against women'’s safety

Implementation terms

2025-2027 continuous

Responsible implementers

RA Ministry of High-Tech Industry
RA Ministry of Internal Affairs
RA Ministry of Education, Science, Culture and Sports

Co-implementers

International organizations, interested donor countries and NGOs
(by agreement)

Television and Radio Commission

RA National Security Service

Information Systems Agency of Armenia

Sources of funding

Financial resources of international organizations
Financial resources of NGOs
Other sources not prohibited by law

Calculation of required
financial resources

N

5

Objective

Increasing the resilience of the population (especially in border
communities) in crisis situations by strengthening the security com-
ponent

Activities

1. Conducting meetings with the participation of women and girls
to identify and summarize existing problems

2. Informing the population about the scope of functions of exist-
ing state bodies, promoting the participation of women

3. Introducing psychological preparation or support programs,
taking into account the needs of women

4. Developing capacities among the population for rapid response
in crisis situations

Implementation terms

2025-2027

Responsible implementers

RA Ministry of Defence
RA Ministry of Territorial Administration and Infrastructure
RA Ministry of Internal Affairs

Co-implementers

RA Ministry of Health
International organizations, donor countries and NGOs (by agree-
ment)

Sources of funding

Financial resources of international organizations
Financial resources of NGOs
Other sources not prohibited by law

Calculation of required
financial resources
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6

Objective

Ensuring equal access to available resources and opportunities for
women and girls, taking into account their particular vulnerability to cli-
mate-related risks

Activities

1. Conducting gender-sensitive climate risk assessments to identify
and address women's specific vulnerabilities

2. Developing livelihood programs for women that target climate-re-
silient sectors such as sustainable agriculture, renewable energy, eco-
tourism, etc.

3. Ensuring equal access for women to financial resources such as
grants, loans, and insurance to support their adaptation and recovery

4. Training and providing resources for women at risk of disasters to
prepare for and respond to climate-related emergencies

5. Developing gender-sensitive policies to manage climate-induced
displacement, ensuring women and girls have access to shelter, health
services, and education in host communities

6. Providing training on the WPS-Climate nexus for government offi-
cials, local self-governing bodies, and civil society representatives

Implementation terms

2025-2027

Responsible implementers

RA Ministry of Environment

RA Ministry of Labor and Social Affairs

RA Ministry of Territorial Administration and Infrastructure
RA Ministry of Economy

RA Ministry of Internal Affairs

Co-implementers

International organizations, donor countries and NGOs
(by agreement)

Sources of funding

Financial resources of international organizations
Financial resources of NGOs
Other sources not prohibited by law

Calculation of required
financial resources

N 7

Objective Establishing connections and forming partnerships with organizations
in the Diaspora that address women’s and girls’ issues around the WPS
agenda

Activities 1.Bringing together the potential of organizations dealing with wom-

en and girls’ issues in the Republic of Armenia and the Diaspora around
the WPS agenda, to form a collaborative environment for the exchange of
best practices and knowledge

2. Informing Diaspora communities about the RA peace and WPS
agendas, implementing the necessary measures to ensure access to in-
formation

Implementation terms

2025-2027

Responsible implementers

RA Office of the High Commissioner for Diaspora Affairs
RA Ministry of Foreign Affairs

Co-implementers

Interagency commission
NGOs

Sources of funding

Not required

Calculation of required
financial resources
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2. PARTICIPATION

N 1

Objective Ensuring the involvement of women, particularly in border prov-
inces (including those in new security situations, forcibly displaced
persons, refugees, people with disabilities and other vulnerable
groups) in decision-making processes

Activities 1. Organizing training courses on human security, conflict resolu-

tion, and negotiation for women from different groups, including hu-
man rights defenders and peacebuilders, at the local level

2. Promoting the involvement and participation of women from
different groups in the development of security strategies and com-
munity development programs at the local level

3. Ensuring women’s participation in local and state meetings, in-
cluding community council of the elders sessions and various inter-
state events

4. Including the WPS in the agenda of existing committees or con-
sultative bodies dealing with the protection of women'’s rights

5. Ensuring the involvement of women from border settlements,
among forcibly displaced people, and women with disabilities in
discussions organized on relevant security issues, particularly at the
community level, through local self-government bodies

Implementation terms

2025-2027 continuous

Responsible implementers

RA Ministry of Territorial Administration and Infrastructure
RA Ministry of Labor and Social Affairs

Co-implementers

International organizations, donor countries and NGOs
(by agreement)

Sources of funding

Financial resources of international organizations
Financial resources of NGOs
Other sources not prohibited by law

Calculation of required
financial resources
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N

2

Objective Promoting the involvement and advancement of women in the police
system
Activities 1. Needs assessment, including the study of obstacles to career advance-

ment of female police officers, the study of socio-economic conditions in or-
der to develop further relevant programs

2. Improvement of the mechanisms aimed at the professional advance-
ment of women in the RA Ministry of Internal Affairs

3. Awareness-raising of employees in the police system, including de-
cision-makers, on the topics of human rights, human security, equality be-
tween women and men, anti-discrimination, the prohibition of violence
against women, as well as on international best practices

4. Expanding the involvement of female applicants in the Education-
al Complex of the RA Ministry of Internal Affairs through awareness-raising
campaigns

5. Continuing the necessary work towards eliminating public stereotypes
about receiving police education and having female police officers

Implementation terms

2025-2027

Responsible imple-
menters

RA Ministry of Internal Affairs

Co-implementers

International organizations, donor countries and NGOs
(by agreement)

Sources of funding

Financial resources of international organizations
Financial resources of NGOs
Other sources not prohibited by law

Calculation of required
financial resources

28




N

3

Objective Increasing the involvement of women in various units of the RA Armed
Forces, especially in the decision-making process
Activities 1. Identifying gender barriers to women’s advancement in the Armed

Forces and assessing needs (including a study of socio-economic conditions)
for the purpose of developing further relevant programs

2. Assessing gaps in the reform of the mandatory 6-month term of mili-
tary service for women on a voluntary basis and improving them, taking into
account international experience

3. Ensuring the direct participation of female specialists in the field in the
development of a package of policy and legislative amendments when de-
veloping legislative regulations ensuring the organization of military service

4. Developing and introducing modules based on modern and interna-
tional best practices on gender-sensitive education and training at the Acad-
emy of Armed Forces

5. Organizing training courses for women serving in the Armed Forces,
including professional English courses

6. Implementing training in the Armed Forces on human rights, human
security, equality between women and men, anti-discrimination, and the
prohibition of violence against women, including awareness-raising about
the importance of the role of women in the RA Ministry of Defence, units and
military units of the General Staff of the Armed Forces

7. Developing specific tools to address issues such as gender-based ha-
rassment, discrimination, and creating clear reporting mechanisms for inci-
dents, ensuring confidentiality and support for victims

8. Implementing reforms in the Armed Forces, including adapting military
units and infrastructure for women, ensuring decent service conditions (in-
cluding building, household services, hygiene)

9. Providing all servicepersons, including pregnant servicewomen, with
comfortable and high-quality military uniforms

10. Raising awareness of the importance of involving female members of
the military in military service by presenting positive examples of military ser-
vice among the public

11. Organization of meetings and conferences with various circles of so-
ciety on the role of women in the defense system (with the participation of
international experts)

12. Provision of information on the role and importance of women serving
in the Armed Forces in high and basic schools of the Republic of Armenia

13. Ensuring the visibility of materials on the involvement of servicewom-
en in the Armed Forces on the official website of the RA Ministry of Defense
and other online platforms

14. Ensuring the direct participation of female specialists in the develop-
ment of the package of legislative amendments then developing legislative
regulations ensuring the organization of military service, as well as submit
the draft legislative amendment for public discussion

15. Organization of special training for peacekeeping forces and military
police personnel

16. Increasing the involvement of women in peacekeeping forces

Implementation terms

2025-2027

Responsible
implementers

RA Ministry of Defence

RA Ministry of Education, Science, Culture and Sports
RA Ministry of Labor and Social Affairs

RA Ministry of Health

Co-implementers

Financial resources of international organizations
Financial resources of NGOs
Other sources not prohibited by law

Sources of funding

Human Rights Defender (by agreement)
International organizations, interested donor countries and NGOs
(by agreement)

Calculation of required
financial resources
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N

4

Objective Ensuring women’s full and meaningful participation in climate adaptation,
mitigation and natural resource management processes at all levels
Activities 1. Identifying and developing programs for economic sectors and com-

munities most vulnerable to climate change, involving women'’s professional
and civil society groups

2. Ensuring women's representation in climate-related decision-making

3. Developing programs to develop women’s capacity in climate diploma-
cy, sustainable agriculture, and disaster risk reduction

4. Supporting women in applying traditional ecological knowledge and
practices, integrating positive experiences into climate strategies

5. Organizing events for female leaders in climate protection to share in-
novations and best practices

Implementation terms

2025-2027

Responsible imple-
menters

RA Ministry of Environment

RA Ministry of Labor and Social Affairs

RA Ministry of Territorial Administration and Infrastructure
RA Ministry of Internal Affairs

Co-implementers

International organizations, donor countries and NGOs
(by agreement)

Sources of funding

Financial resources of international organizations
Financial resources of NGOs
Other sources not prohibited by law

Calculation of required
financial resources
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3. PROTECTION

N 1

Objective Ensuring the protection of women and girls affected by violence during
conflicts

Activities 1. Studying and gathering cases related to violations of international hu-

manitarian and human rights law against civilians (including as a result of the
aggressions against Nagorno-Karabakh in 2020 and 2023)

2. Application of UN Security Council resolutions (1325, 1820, 1888, 2122,
2467, CEDAW Recommendation 30) in order to improve response mecha-
nisms for crimes against life and health, sexual freedom and immunity, honor
and dignity in conflict situations

3. Improvement of mechanisms for detecting, identifying and referring
female victims of violence, including sexual violence and trafficking, and lo-
calization of promising international experience, in particular considering the
integration of the Murad Code

4. Improvement of institutional mechanisms for proper response, docu-
mentation and investigation of crimes against life and health, sexual freedom
and immunity, honor and dignity in conflict situations

5. Strengthening the capacities of employees of bodies responsible for
the accommodation of displaced persons

6. Providing urgent psychosocial and medical support to female victims
of violence

7. Training of investigators and judges to ensure proper investigation of
crimes against life and health, sexual freedom and immunity, honor and dig-
nity in conflict situations

8. Including gender-sensitive approaches in the educational modules of
militia and border guards in order to protect women in border regions from
violence in crisis situations and provide first aid to women subjected to vio-
lence

Implementation terms

2025-2027

Responsible imple-
menters

RA Office of the Representative on International Legal Matters
RA Ministry of Internal Affairs

RA Ministry of Labor and Social Affairs

RA Ministry of Territorial Administration and Infrastructure

RA Ministry of Health

RA Ministry of Defence

RA National Security Service

RA Academy of Justice (by agreement)

Co-implementers

Human Rights Defender (by agreement)

Armenian Red Cross Society (by agreement)

International organizations, interested donor countries and NGOs
(by agreement)

RA National Security Service

Sources of funding

Financial resources of international organizations
Financial resources of NGOs
Other sources not prohibited by law
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N

2

Objective Ensuring special protection for women and girls in times of war and emer-
gencies (including climate change)
Activities 1. Studying and developing minimum standards for gender-sensitive fur-

nishing of shelters and basic asylums (taking into account the specific needs
of different groups of women) based on leading best practices

2. Adaptation of existing shelters and basic asylums as well as construc-
tion of new ones, taking into account the developed standards (point 1) and
ensuring the permanent availability of necessary means for women and girls

3. Expansion of the system of providing information/alerts to government
bodies and the population

4. Awareness-raising among the population about shelters/asylums
(where they are located, how to reach them, presentation of the rules of res-
idence)

5. Development of local plans to respond to the protection issues of wom-
en living in border communities and their inclusion in the relevant local pro-
gram

6. Organizing community awareness meetings and practical training ex-
ercises on evacuation plans with the participation of women and girls

7. Establishing, training and regularly organizating pilot exercises for rapid
response teams (municipality employees, school principals, kindergarten di-
rectors, nurses, young volunteers, NGO representatives, etc.) with the partic-
ipation of the population in communities, particularly in border areas

8. Assessing the availability of primary health care professionals/medical
workers and community psychologists, their professional skills in emergency
situations, as well as the availability and adequacy of necessary first aid sup-
plies and medications in communities, particularly in border areas

9. Organizing regular trainings for primary health care professionals/med-
ical workers and community psychologists on providing first medical aid in
emergency situations, with an emphasis on the special needs of women and
girls

10. Creating mobile medical and psychological teams for rapid response
during emergencies for settlements with insufficient local resources to orga-
nize primary medical and psychological assistance

Implementation terms

2025-2027

Responsible imple-
menters

RA Ministry of Internal Affairs
RA Ministry of Health
RA Ministry of Territorial Administration and Infrastructure

Co-implementers

RA Ministry of Labor and Social Affairs

RA Urban Development Committee

International organizations, donor countries and NGOs
(by agreement)

Sources of funding

Financial resources of international organizations
Financial resources of NGOs
Other sources not prohibited by law

Calculation of required
financial resources
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N

3

Objective Development of civil defense skills and knowledge among women and
girls (with special attention to women and girls living in border regions)
Activities 1. Studying and, based on the results, localizing international experience

in organizing women'’s civil defense through practical exercises and training
sessions

2. Implementation of training sessions on public health protection and
primary health care, including women and girls and providing the necessary
educational materials and equipment

3. Developing and conducting training sessions on women’s safety within
the framework of trainings for civil and community services

4. Organizing self-defense courses for women

Implementation terms

2025-2027

Responsible imple-
menters

RA Ministry of Internal Affairs

RA Ministry of Health

RA Ministry of Territorial Administration and Infrastructure
RA Ministry of Education, Science, Culture and Sports

RA Ministry of Defence

Co-implementers

Armenian Red Cross Society (by agreement)

International organizations, donor countries and NGOs

(by agreement)

RA Ministry of Education, Science, Culture and Sports

RA Ministry of Internal Affairs (co-implementer of Point 3.2)

Sources of funding

Financial resources of international organizations
Financial resources of NGOs
Other sources not prohibited by law

Calculation of required
financial resources
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N 4

Objective Improving the system for protecting women and girls from cybercrime
during conflicts and disasters

Activities 1. Assessing the specific cybersecurity threats and challenges faced by

women and girls in conflict and emergency situations

2.Developing mechanisms for reporting cybercrimes and supporting vic-
tims, through which women and girls can confidentially report cybercrimes

3. Providing legal aid, counselling and technical assistance to women and
girls who have been victims of cybercrimes

4. Developing mechanisms for gender-sensitive cybersecurity that in-
clude appropriate measures to protect women and girls from online harass-
ment, cyberstalking, digital gender-based violence, trafficking and other cy-
bercrimes, in line with the Budapest Convention on Cybercrime and other
relevant international instruments

5. Conducting public awareness-raising campaigns by the RA Ministry of
Internal Affairs on the protection of women in the field of cybersecurity and
trafficking

Implementation terms

2025-2027

Responsible imple-
menters

RA Ministry of High-Tech Industry
RA Ministry of Internal Affairs
Information Systems Agency of Armenia

Co-implementers

RA Ministry of Health

Armenian Red Cross Society

RA territorial administration and local self-government bodies
(by agreement)

Human Rights Defender (by agreement)

RA National Security Service

International organizations, interested donor countries and NGOs
(by agreement)

Information Systems Agency of Armenia

Sources of funding

Financial resources of international organizations
Financial resources of NGOs
Other sources not prohibited by law

Calculation of required
financial resources
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4. RELIEF
AND
RECOVERY

N 1

Objective Strengthening human security by ensuring access to legal, medical, and
psychosocial support for forcibly displaced women and girls

Activities 1. Creation of a database of multidisciplinary experts

2. Ensuring continuous education of frontline professionals (social work-
ers, police officers, border guards, psychologists, etc.) in order to provide
comprehensive/interrelated support to target groups

3. Development and introduction of rehabilitation and support programs
based on continuous needs assessment, ensuring a respective gender-sen-
sitive, dignified and trauma-informed approach

Implementation terms 2025-2027
Responsible imple- RA Ministry of Labor and Social Affairs
menters RA Ministry of Territorial Administration and Infrastructure

RA Ministry of Internal Affairs

Co-implementers RA Ministry of Health
International organizations, donor countries and NGOs
RA National Security Service

Sources of funding Financial resources of international organizations
Financial resources of NGOs
Other sources not prohibited by law

Calculation of required
financial resources
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N

2

Objective Ensuring the protection of the socio-economic rights of women and girls
forcibly displaced from Nagorno-Karabakh
Activities 1. Assessment of educational and professional level and needs of women

of the target group

2. Organization of professional training and career guidance activities to
increase women'’s professional orientation and competitiveness in the labor
market

3. Implementation of socio-economic programs (livelihood, employ-
ment and self-employment, entrepreneurship programs, as well as other in-
come-generating programs) and ensurance of women’s participation in these
programs

Implementation terms

2025-2027

Responsible imple-
menters

RA Ministry of Labor and Social Affairs

RA Ministry of Territorial Administration and Infrastructure
Local self-government bodies,

Yerevan Municipality

Co-implementers

Inspection body
RA Ministry of Education, Science, Culture and Sports
International organizations, donor countries and NGOs (by agreement)

Sources of funding

Financial resources of international organizations
Financial resources of NGOs

Other sources not prohibited by law

Yerevan municipality budget

Calculation of required
financial resources

Yerevan Municipality - 15 million AMD
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N

3

Objective Providing comprehensive support to families of missing persons, with
special attention to women as primary caregivers and heads of households
Activities 1. Providing accessible and targeted legal and psychological support pro-

grams for families of missing persons, mothers who have lost their children
as a result of war, widows, and children who have lost their parents (e.g. legal
recognition of status, inheritance, guardianship, stress resilience, and other
related issues)

2. Establishing counseling services and peer support groups to provide
psychosocial support to families, especially women and children

3. Reviewing and improving financial assistance programs to support
families who have lost their main breadwinners as a result of conflicts

4. Organizing training and capacity-building programs for women to in-
crease their economic resilience, professional skills, and access to microfi-
nance

5. Establishing community centers in municipalities where relatives of
missing persons can apply, receive information, and participate in advocacy
processes

Implementation terms

2025-2027

Responsible imple-
menters

RA Ministry of Defence

RA Ministry of Internal Affairs

RA National Security Service

RA Ministry of Labor and Social Affairs

RA Ministry of Territorial Administration and Infrastructure

Co-implementers

Human Rights Defender (by agreement)

International organizations, interested donor countries and NGOs (by
agreement)

RA Ministry of Health

RA Ministry of Foreign Affairs

RA National Security Service

Sources of funding

Financial resources of international organizations
Financial resources of NGOs
Other sources not prohibited by law

Calculation of required
financial resources

N 4

Objective Ensuring justice for missing persons and their families, including by ad-
dressing systemic gaps in the legal framework

Activities 1. Organizing regular information exchange events with the participation

of families to ensure their awareness of the examination process

Implmenttion terms

2025-2027

Responsible imple-
menters

RA Office of the Representative on International Legal Matters
RA Ministry of Foreign Affairs

Co-implementers

Human Rights Defender (by agreement)

RA National Security Service

(in particular, Commission on Issues of Prisoners of Wars, Hostages and
Missing Persons)

RA Ministry of Defence

Sources of funding

Not required

Calculation of required
financial resources
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N

5

Objective Supporting the social adaptation of servicewomen of military units de-
ployed in border settlements
Activities 1. Cooperation with national bodies, local self-government bodies and

non-governmental organizations on issues of ensuring the social integration
of wives of the military personnel

2. Conducting professional training courses in demand in the local labor
market in order to ensure the employment of wives of the military personnel

Implementation terms

2025-2027

Responsible imple-
menters

RA Ministry of Defence
RA Ministry of Labor and Social Affairs
RA Ministry of Territorial Administration and Infrastructure

Co-implementers

International organizations, donor countries and NGOs
(by agreement)

Sources of funding

Financial resources of international organizations
Financial resources of NGOs
Other sources not prohibited by law

Calculation of required
financial resources
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5. COOPERATION

N 1

Objective Ensuring cooperation between all local platforms within the framework of
UN Security Council Resolution 1325 NAP

Activities 1. Creation of a unified platform for gathering data for summary reports

on Resolution 1325
2. Promotion of cooperation, implementation of joint programs, mutual
visits, exchange of experience

Implementation terms

2025-2027

Responsible imple-
menters

RA Ministry of Foreign Affairs

Co-implementers

International organizations, donor countries and NGOs
(by agreement)

Sources of funding

Financial resources of international organizations
Financial resources of NGOs
Other sources not prohibited by law

Calculation of required
financial resources
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N 2

Objective Continuation of cooperation and information exchange on the WPS agen-
da (with countries with WPS action plans, international organizations such as
UN Women, OSCE, EU, and other international and regional bodies dealing
with women’s issues)

Activities 1. Bilateral visits, exchange of experiences, multilateral consultations, ef-

fective communication, involvement of experts

2. Holding joint conferences

3. Application of global best practices

4. Joining regional and international networks of Resolution 1325

5. Organization of a special event dedicated to the 25th anniversary of the
WPS agenda

6. Cooperation with the UN Secretary-General’s Office on Genocide Pre-
vention

7. Cooperation with international organizations to ensure the participa-
tion of women in global cybersecurity forums, training sessions and other
initiatives

Implementation terms

2025-2027

Responsible imple-
menters

RA Ministry of Foreign Affairs
RA Ministry of High-Tech Industry

Co-implementers

International organizations, donor countries and NGOs
(by agreement)

Sources of funding

Financial resources of international organizations
Financial resources of NGOs
Other sources not prohibited by law

Calculation of required
financial resources

N 3

Objective Ensuring regular cooperation between state bodies, in particular the
ministries responsible for implementing and co-implementing the NAP, local
self-government bodies, and members of the NAP Committee

Activities 1. Ensuring regular communication between the responsible implement-

ing and co-implementing agencies of the NAP, and the members of the NAP
Committee

2. Authorizing a community focal point for the national program for the
implementation and localization of UNSCR 1325

3. Expanding cooperation with communities, as well as organize meetings
between community representatives to promote regular communication

Implementation terms

2025-2027

Responsible imple-
menters

RA Ministry of Foreign Affairs
RA Ministry of Territorial Administration and Infrastructure

Co-implementers

International organizations, interested donor countries and NGOs
(by agreement)
Members of UN Security Council 1325 NAP Interagency Committee

Sources of funding

Financial resources of international organizations
Financial resources of NGOs
Other sources not prohibited by law

Calculation of required
financial resources
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N

4

Objective Establishing or strengthening cooperation with countries with best prac-
tices to promote women'’s participation in defense
Activities 1. Study of the experience of leading countries, organize visits

2. Ensuring the study of international experience and cooperation in order
to promote the participation of women in the defense sector and ensurance
of human rights and equal opportunities for women and men

Implementation terms

2025-2027

Responsible imple-
menters

RA Ministry of Foreign Affairs
RA Ministry of Defence

Co-implementers

International organizations, donor countries and NGOs
(by agreement)

Sources of funding

Financial resources of international organizations
Financial resources of NGOs
Other sources not prohibited by law

Calculation of required
financial resources

N 5
Objective Strengthening cooperation in WPS with civil society partners
Activities 1. Organizing regular discussions around new challenges and their solu-

tions
2. Organizing ongoing discussions on the results of the work of key stake-
holders in the field, involving representatives of civil society

Implementation terms

2025-2027

Responsible imple-
menters

RA Ministry of Foreign Affairs

Co-implementers

International organizations, NGOs (by agreement)

Sources of funding

Financial resources of international organizations
Financial resources of NGOs
Other sources not prohibited by law

Calculation of required
financial resources

41




ANNEXES

ANNEX 1.1. NAP MONITORING AND EVALUATION FRAMEWORK
PREVENTION

Outcome Level Indicators

Disaggregated Data

Data Collection Methods,
Tools, and Sources

1.1 Number of women in-
formed about steps undertaken
by the Republic of Armenia on
international platforms in the
field of genocide prevention

1.2 Number of aware-
ness-raising events (initiatives)

1.1 By age group

1.1 By region

1.2 By type of awareness ac-
tivity (e.g., discussion, campaign,
social advertisement, posters,
media event, etc.)

Periodic reports by the re-
sponsible body and co-responsi-
ble bodies, including also event
registration forms (attendance
registration sheets), records of
participation in public discus-
sions, and other available sourc-
es

2.1 Number of women who
have gained awareness, knowl-
edge, and skills on the Women,
Peace and Security (WPS) Agen-
da

2.2 Number of activities
aimed at awareness, knowledge,
and capacity-building

2.1 By age group

2.1 By region
2.2 By type of activity (e.g.,
seminar, training, discussion,

media campaign, meeting, etc.)

Periodic reports by the re-
sponsible body and co-responsi-
ble bodies, including also event
registration forms, minutes,
agendas, pre- and post-training
tests, and other relevant sources

3.1 Availability of the content
related to the UNSCR 1325 in ed-
ucational programs

3.2 Availability of education-
al/learning materials on the UN-
SCR 1325

3.1 Availability of information

Yes - No

3.1 Type of the education pro-
gram (e.g., formal and non-for-
mal forms, education level)

3.2 Availability of education-
al/learning materials

Yes - No

Review and documentation
(recording) of relevant educa-
tional programs and learning
materials

41 Number of women in-
formed about thematic cyberse-
curity, digital and media literacy

4.2 Number of events (initia-
tives)

4.1 By age group

4.1 By region

4.2 By type of awareness ac-
tivity (e.g., discussion, campaign,
social advertisement, training,
seminar, posters, etc.)

Periodic reports by the re-
sponsible body and co-responsi-
ble bodies, including also event
registration forms, minutes,
agendas, pre- and post-training
tests, and other relevant sources

5.1 Number of women with
the capacity (competence) to
apply urgent response mecha-
nisms during crises

5.2 Number of events (initia-
tives)

5.1 By age group

5.1 By region and (bordering)
communities

5.2 By type of event (initia-
tive) (e.g., seminar, training, dis-
cussion, media event, tests, etc.)

Survey, periodic reports by
the responsible body and co-re-
sponsible bodies, including also
event registration forms, pre-
and post-training tests, and doc-
umentation of other tasks and
assignments.

6 Number of women in-
formed about available resourc-
es and opportunities in the WPS-
&-climate relationship

6. By age group

6. By region

6. By vulnerabilty group

6. By employment status and
type

6. Availability of WPS-&-cli-
mate correlation analysis

Yes-No

Analysis findings of existing
resources, reports, records on
programs related to the WPS-&-
climate relationship

7.1 Number of women from
the Diaspora engaged in the
WPS Agenda

7.2 Number of Diaspora or-
ganizations involved in the WPS
Agenda

7.1 By age groups

7.1 By country representation

7.2 By forms/types of organi-
zation (e.g., educational, cultur-
al, political, community-based,
etc.)

Records (documentation) of
meetings, discussions, and col-
laboration in various forms and
formats, participation registra-
tion list, etc.
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PARTICIPATION

Outcome Level Indicators

Disaggregated Data

Data Collection Methods,
Tools, and Sources

1.1 Number of women par-
ticipating in the design and im-
plementation of the WPS agen-
da within local self-government
bodies (SGB) and state institu-
tions

1.2 Number of programs
(projects) in SGB and state bod-
ies that include the WPS agenda

1.1 By age group

1.1 By region and community

1.1 By vulernability group

1.1 By employment status and
type

1.2 By type of the program
(project) (organizational, lo-
cal-self governmental, state/
public-level)

Records (documentation)
from events (initiatives) involv-
ing SGBs and state institutions,
participation forms, agendas,
minutes from community coun-
cil meetings

2.1 Number of women (in-
volved) in the RA Ministry of In-
ternal Affairs (MIA) system

2.2. Number of women pro-
moted officially in their positions
within the MIA system

2.1 By education level

2.1 By structural unit engage-
ment (rescue service, the MIA
Academy, police, etc.)

2.2 By education level

2.2 By structural unit engage-
ment (rescue service, the MIA
Academy, police, etc.)

MIA report(s)

3.1 Number of women in-
volved in various units of the
Armed Forces

3.2 Conducted studies (re-
search) on women’s engage-
ment and advancement in the
Armed Forces and appropriate
amendments in normative acts

3.1 By age group

3.1 By education level

3.1 By structural unit engage-
ment

3.2 Availability of studies
and draft legal amendments on
women’s engagement and ad-
vancement in the Armed Forces

Yes - No

Ministry of Defense reports,
official documentation on draft
normative amendments

4 Number of women partic-
ipating in climate-related deci-
sion-making processes

4. By age group

4. By region

4. By professional activity
category

Reports by the responsible
body and co-responsible bodies,
including also meeting minutes,
registration forms and atten-
dance (participation) lists, etc.
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PROTECTION

Outcome Level Indicators

Disaggregated Data

Data Collection Methods,
Tools, and Sources

1. Number of events (initia-
tives) aimed at improving pro-
tection of women affected by
violence during conflicts

1.2 Assessment on services

and infrastructure to respond
to diverse needs of women
during conflicts

1.3. Number of professionals
with improved capacities to pro-
tect women in conflict and war-
time situations

1.1 By type of event (initiative)
(e.g., SGB-level, awareness-rais-
ing, organizational, legal, etc.)

1.2 Availability of the assess-
ments and/or evaluations on
services

and infrastructure to respond
to diverse needs of women
during conflicts

Yes - No

1.3 By professional activity
category (e.g. medical, emer-
gency response, military, etc.)

Reports, records, minutes,
statistical data, monitoring re-
cords, etc.

3.1 Number of women that
gained civil protection skills and
knowledge

3.2 Number of events (initia-
tives)

3.1 By age group

3.1 By region and community

3.1 By professional activity
category

3.1 By disability status -

Yes - No

3.2 By type of event (initia-
tive) (e.g. medical, civil protec-
tion, etc.)

Reports, records, minutes,
statistical data, monitoring re-
cords, tests on capacity-build-
ing, etc.

4.1 Institutionalized and/or
improved procedures targeting
the protection of women from
cyber-crimes during conflicts
and disasters

4.2 Number of women re-
ceiving legal aid or support in
such situations.

4.1 Availability of targeted
procedures

Yes - No

4.2 By age group

4.2 By region

Reports by the responsible
body and co-responsible bodies,
statistical data, the Public De-
fender’s Office reports, CSO re-
ports and other relevant analysis
and/ or evaluation reports.
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RELIEF AND RECOVERY

Outcome Level Indicators

Disaggregated Data

Data Collection Methods,
Tools, and Sources

11 Number of training and
educational activities organized
to support the continuous edu-
cation of frontline professionals
and target groups

1.2 Number of women re-
ceived medical, socio-psycho-
logical, and rehabilitation sup-
port related to WPS

1.1 By type of event (initiative)
(e.g. seminar, training, module
courses, exchange programs,
study tours, project-based learn-
ing, etc.)

1.1 By age group

1.1 By region and community

1.2 By support type

Reports by the responsible
body and co-responsible bodies,
CSO reports, independent ex-
pert evaluations by international
organizations, attendance (par-
ticipation) lists

21 Number of forcibly
displaced women from Na-
gorno-Karabakh who partici-
pated in professional training
and career orientation programs
(projects)

2.2 Number of socio-eco-
nomic events (initiatives) aimed
at employment of women
forcibly displaced from Na-
gorno-Karabakh

2.1 By age group

2.1 By region and community

2.1 By vulernability group

2.2 By event (initiative) type
(e.g. educational, entrepreneur-
ial, social, etc.)

Reports by the responsible
body and co-responsible bodies,
CSO reports, independent ex-
pert evaluations by international
organizations, attendance (par-
ticipation) lists

3. Number of women sup-
ported within the framework
of families affected by war, in-
cluding those who lost a primary
breadwinner, suffered casual-
ties, hostilities, or have missing
members

3. By family composition

3. By level of family vulnera-
bility

3. By support type

Reports by the responsible
body and co-responsible bodies,
SGB reports, CSO reports, inter-
national expert evaluations, sta-
tistical data

4. Availability of a draft nor-
mative act to improve access to
justice for families of persons
missing as a result of wars

4. Availability of a draft
Yes - No

Reports by the responsible
body and co-responsible bod-
ies, HRD reports, international
reports

5.1 Number of women receiv-
ing support for social adaptation
in connection with military units
distributed in bordering com-
munities

5.2 Number of social adapta-
tion activities

5.1 By region and community

5.1 By age group

5.2 By type of event (initia-
tives) (e.g. employment, educa-
tion, cultural, etc.)

Reports by the responsible
body and co-responsible bod-
ies, CSO reports, international
reports
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COOPERATION

Outcome Level Indicators

Disaggregated Data

Data Collection Methods,
Tools, and Sources

1. A draft on unified nation-
al reporting platform within the
framework of the UNSCR 1325

1. Availability of a draft
Yes - No

Reports by the responsible
bodies

2. Number of events (initia-
tive) organized jointly with inter-
national organizations and for-
eign states on the WPS agenda

2. By type of event (initiative)
2. By number of institutions
involved

Reports by the responsible
bodies, international reports

3.1. Number of joint events
(initiatives) organized by the
NAP responsible bodies and
co-responsible bodies, SGBs,
and the NAP coordination com-
mittee members

3.2. Design, development,
establishment and implementa-
tion of a mechanism for the WPS
agenda implementation at the
community-local-level

3.1. By type of event (initia-
tive)

3.1. By number of institutions
involved

3.2 Availability of the mecha-
nism - Yes - No

3.1 Reports by the responsi-
ble bodies, international reports
3.2 Reports by the responsi-
ble bodies, international reports

5. Number of CSOs engaged
within the WPS agenda in Arme-
nia

5. By CSO sectoral area
5. By location of the CSO (i.e.
by region)

Reports by the responsible
body and co-responsible bod-
ies, CSO reports, international
reports
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ANNEX 1.2. LOCALIZATION PROCEDURE FOR THE UNITED NATIONS SECURI-
TY COUNCIL AGENDA ON WOMEN, PEACE AND SECURITY

Localizing the National Action Plan (NAP) for UN Security
Council (UNSC) Resolution 1325 on Women, Peace and Security
in communities involves adapting its strategic objectives and ac-
tions to reflect the unique needs, context, and capacities of local
communities.

The effective implementation of the National Action Plan (NAP)
on Women, Peace and Security (WPS) in local communities be-
gins during the development phase of the next NAPs, following
a participatory approach that involves local communities in set-
ting priorities and defining strategic goals. Local communities
can contribute to the development of NAPs by participating in
regular meetings and providing comments and suggestions on
the draft document.

Moreover, enhancing women'’s participation in community de-
cision-making beforehand can foster a more favorable environ-
ment for the localization and implementation of the WPS agen-
da in local communities.

At the national level, following the adoption of the UN Secu-
rity Council Resolution 1325 on Women, Peace and Security, the
main phase of localization begins. At this phase, the head of the
community, after becoming familiar with the National Action
Plan, initiates its implementation in the local community, follow-
ing the procedure outlined below.

Step 1: Defining Priorities through a Participatory Approach

The head of the community is advised to hold a public hearing
within one month of adopting the NAP on Women, Peace and
Security, and based on its key objectives, identify, refine, and es-
tablish local priorities and goals related to Women, Peace and
Security.

There may be several public hearings, which may include rep-
resentatives of local government bodies, members of the council
of elders, women from settlements, groups most affected by the
conflict, forcibly displaced persons from Nagorno-Karabakh, re-
searchers, representatives of hon-governmental organizations,
and others.
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Step 2: Developing Local Action Plans on WPS

In the next phase, the head of the community directs the rele-
vant department of the community administration to develop a
local action plan on Women, Peace and Security for the specific
community. Local Action Plans should have a fixed duration, the
end of which should align with the completion of the NAP on UN
Security Council Resolution 1325. Possible departments involved
in the action plans may include Development Programs, Social
Assistance, or other relevant departments.

The development of a local action plan can be entrusted not
only to a single department but also to the creation of a multi-
disciplinary working group, consisting, for example, of the head
of the community, deputy heads, the secretary, several key em-
ployees from the Development Programs, Social Assistance, and
Finance Department, as well as members of the Women and
Youth Council, and others.

The body responsible for developing the local action plan may
also, on its own initiative, approach a number of local and nation-
al non-governmental organizations and experts to seek profes-
sional advice and support in developing an effective action plan.

The development of the Local Action Plan on Women, Peace,
and Security is carried out after public hearings, within a three-
month period, under the supervision and leadership of the head
of the community, his deputy(ies), and the secretary.

Step 3: Funding the Local Action Plan

The head of the community, already informed about the priori-
ties, nature of the objectives, and scope of the activities included
in the Local Action Plan being developed, should, in coopera-
tion with the Finance Department, establish a reasonable budget
for the effective implementation of the local action plan. At this
phase, it is crucial to reach a mutual agreement on which line(s)
of the community budget will be allocated for the implementa-
tion of the WPS agenda. Given the broad scope of possible activ-
ities, it is more effective to allocate funds from different budget
lines simultaneously.

If necessary, alternative funding opportunities, including ex-
ternal sources and especially grant programs, should also be
considered. The head of the community, along with their depu-
ty(ies) and employees or other relevant departments, may initi-
ate partnerships with non-governmental organizations, interna-
tional funds, and other institutions to secure financial resources.
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Step 4: Approval of the Local Action Plan

The final version of the Local Action Plan is submitted to coun-
cil members two weeks prior to the regular council meeting, al-
lowing them to review it.

The head of the community shall properly present the justi-
fications for adopting the Local Action Plan and the estimated
financial costs of its implementation. Given that council sessions
are held at least once every two months, the Local action plan
and its allocated budget may be discussed and approved within
this period.

Step 5: Implementation of the Local Action Plan on WPS

The implementation group for the Local Action Plan on WPS
is established under the responsibility of the head of the com-
munity. Given the broad scope of the action plan’s activities, the
most effective approach to implementation is to form a multi-
disciplinary group, including the head of the community, depu-
ty heads, the secretary, several key employees from the Devel-
opment Programs, Social Assistance and Finance Department,
as well as members of the Women and Youth Council, among
others. Where possible, the implementation team should receive
additional remuneration for their work in carrying out the Local
Action Plan.

It is recommended to schedule regular meetings for the Ac-
tion Plan’s implementation group to discuss activities and pro-
vide updates on progress.

During the implementation phase, each community, depend-
ing on the nature and activities of the Local Action Plan, may col-
laborate with external experts, various public and international
organizations, intergovernmental bodies, and other stakehold-
ers, both to delegate the implementation of specific activities,
acquire relevant skills, and for other purposes. Furthermore, to
ensure the inclusivity of the local action plan, it is crucial to in-
volve women from diverse groups within the community, with
particular emphasis on those most affected by the conflict.

Given that local action plans on WPS significantly contribute to
the objectives of the National Action Plan under UNSCR 1325, it is
recommended to maintain regular contact with the relevant de-
partment of the Ministry of Foreign Affairs through meetings or
newsletters, in order to ensure continuous awareness of ongoing
developments and achievements.

49



Step 6: Evaluation and Summary of the Local Action Plan on
WPS

The evaluation of the Local Action Plan on WPS is carried out
through continuous monitoring and a final evaluation to assess
the implementation and effectiveness of the action plan in com-
parison to the indicators originally outlined. It is recommended to
involve an independent working group for monitoring and evalu-
ation, consisting of employees from the community administra-
tion who were not involved in the Action Plan’s implementation,
or independent experts. The results of the monitoring and evalu-
ation can also be shared with various stakeholders, including the
Ministry of Foreign Affairs of Armenia, the Ministry of Labor and
Social Affairs, the Ministry of Defense, several NGOs, and others.
It is encouraged to summarize the monitoring and evaluation re-
sults on the community website and social media, using visual-
izations, graphics, and other accessible and interactive formats.
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ANNEX 2. THEMATIC BOXES
ANNEX 2.1. INTERNATIONAL LAW

International Legal Instruments Related to Women, Peace and
Security that Armenia is party to.

« Convention on the Political Rights of Women, 193 U.N.T.S. 135

 Beijing Declaration and Platform for Action

« Convention on the Elimination of All Forms of Discrimination
Against Women (CEDAW)

« Convention on the rights of the child

« Convention on Transnhational Organized Crime and the Pro-
tocol to Prevent, Suppress and Punish Trafficking in Persons, Es-
pecially for Women and Children, Supplementing the United Na-
tions Convention against Transnational Organized Crime

« Council of Europe Convention on Action Against Trafficking
in Humans

e The Security Council has adopted 10 resolutions on Wom-
en, Peace and Security (WPS): Security Council Resolutions 1325
(2000), 1820 (2008), 1888 (2008), 1889(2009), 1960 (2010), 2106
(2013), 2122(2013), 2242 (2015), 2467 (2019), and 2493 (2019), 2686
(2023)

« Rome Statute of the International Criminal Court (1998): Es-
tablishes the ICC's jurisdiction over genocide, war crimes, and
crimes against humanity, including sexual violence, and under-
scores the importance of prosecuting such crimes.

« ICC Rome Statute article 7(1) h.

Persecution on the basis of gender. Under the Rome Statute,
persecution on the basis of gender is specifically included as a
crime against humanity.

* UN Security Council Resolution 2150 (2014): Reaffirms the re-
sponsibility of all states to prevent and punish genocide and oth-
er crimes against humanity, with a particular focus on addressing
hate speech and incitement.

« UN General Assembly Resolution 73/328 (2019) on the pro-
motion of interreligious and intercultural dialogue: addresses the
risks posed by hate speech, intolerance, and extremism to peace
and security.

« UN Human Rights Council Resolution 16/18 (2011): Focuses on
combating intolerance, negative stereotyping, and hate speech,
and recognizes the link between these phenomena and violence
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and discrimination.
« COE Budapest Convention on Cybercrime 185
» United Nations Framework Convention on Climate Change
« Paris Climate Agreement
» Crossroads of Peace, Government of Armenia

ANNEX 2.2. MINISTRY OF FOREIGN AFFAIRS OF THE REPUBLIC OF ARMENIA

 In recent years, women'’s participation in the diplomatic ser-
vice of the Republic of Armenia has significantly increased. As of
December 31, 2020, among the department heads in the struc-
tures of the RA Ministry of Foreign Affairs, there were 2 women
and 12 men, while leadership positions in departments were held
by 8 women and 15 men. Overall, there were 91 women and 86
men in the diplomatic service.

« As of December 31, 2021, women’s representation in leader-
ship positions has increased: 3 women and 12 men are heads of
diplomatic departments, while among section heads there are 13
women and 14 men. Overall, the number of women in the diplo-
matic service has reached 84, while the number of men is 81.

« Regarding ambassadors, as of December 31, 2020, 6 of the
RA ambassadors were women and 36 were men. Overall, out of
the diplomatic service personnel, 48 were women and 381 were
men.

« As of December 31, 2021, the humber of women among am-
bassadors has increased: 6 women ambassadors, while the num-
ber of men has become 33. In total, the number of women in the
diplomatic service is 52, and men 372.

ANNEX 2.3. POLICE

In 2023, a series of meetings were held with students from ed-
ucational institutions in Yerevan and regions, including children’s
care centers (a total of 829 educational institutions), with the
participation of representatives from the RA Ministry of Internal
Affairs and the RA Police leadership. The aim of the meetings
was to present the nature of police work and the importance of
women’s involvement.

In collaboration with the US Embassy in Armenia, regular dis-
cussions have been conducted among female police officers to
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NAP discussion, June 2024, “Democracy Today” NGO

identify the challenges women face when entering the police
system, in their daily work, and during career advancement.

The legal acts regulating the health and physical requirements
for applicants have been revised with the logic of objectively eas-
ing requirements, particularly in the first phase. The threshold
limits for candidates’ height and weight were reduced—-height
from 160 cm to 155 cm and weight from 50 kg to 47 kg.

As a result, 140 women applied for admission to the civil ser-
vice within the framework of the recruitment process carried out
in 2023.
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ANNEX 2.4. MINISTRY OF DEFENSE OF THE REPUBLIC OF ARMENIA

The Armed Forces of the Republic of Armenia have introduced
mechanisms aimed at increasing women’s involvement as part
of ongoing reforms. In particular, a women’s battalion has been
formed in the RA Armed Forces, where women can demonstrate
their capabilities, develop leadership skills, and create new op-
portunities for their careers.

At the same time, mandatory fixed-term service on a volun-
tary basis has been introduced, within which females aged 18-
27 can apply for service for a period of six months. Women who
complete fixed-term military service receive an honor payment
of 1 million drams at the end of their service. In addition, after
completing the 6-month mandatory fixed-term service on a vol-
untary basis, women can apply for contract service through the
“Defender of the Homeland” program.

In parallel with the above, some topics related to UN Resolu-
tion 1325 have beenincluded in the framework of subjects taught,
during which the provisions of Resolution 1325 and its main ideas
and concepts are presented and discussed.

ANNEX 2.5. WOMEN IN LEADERSHIP POSITIONS IN ARMENIA (2022-2024)

In recent years, Armenia has made significant progress in pro-
moting gender equality and increasing women'’s representation
in leadership positions. Since 2022, a number of women have
been appointed to important positions, making their contribu-
tions to the country’s development.

Thus, women hold the following leadership positions:

« Minister of Health of the Republic of Armenia

« Prosecutor General of the Republic of Armenia

« Minister of Education, Science, Culture and Sports of the
Republic of Armenia

« Head of the Foreign Intelligence Service of the Republic of
Armenia

« Human Rights Defender of the Republic of Armenia

« Minister of Internal Affairs of the Republic of Armenia
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ANNEX 2.6. DEMOCRACY TODAY NGO

Democracy Today NGO, with the support of the Institute for
War & Peace Reporting (IWPR), has implemented a number of
projects since 2021, within the framework of which the organiza-
tion has actively contributed to the advocacy of the WPS (Wom-
en, Peace and Security) agenda.

As a result of these initiatives, numerous events have been
held and a number of materials have been developed, including
a practical manual that serves as a guide for state officials, civil
society organizations and international partners for the effective
implementation of the WPS agenda.

The manual includes:

. a practical methodological guide;

. a terminological dictionary;

. Armenian translations of UN Security Council resolu-
tions related to the Women, Peace and Security agenda.

In addition, a separate practical manual has been developed
on the implementation of UN Security Council Resolution 1325,
aimed at the police and defence sectors. This manual emphasiz-
es the promotion of gender equality in the security sector, con-
sidering it the key tool for strengthening national security.
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NAP development work, March, 2025, “Democracy Today” NGO
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ANNEX 2.7. OXYGEN FOUNDATION

Within the framework of the “Building Resilience in the East-
ern Neighbourhood” (BREN) program in 2022-2023, the OxYGen
Foundation created the “Women, Peace and Security” women’s
network, which unites active women from the Syunik, Tavush,
and Vayots Dzor regions. In collaboration with the local self-gov-
ernment bodies of Goris, Yeghegnadzor, and Berd communities,
the OxYGen Foundation has developed, through participatory
methods, three local action plans for 2023-2024 based on UN
Security Council Resolution 1325, which have been approved by
the local self-government bodies.

The foundation conducted 6 meetings with representatives of
local self-government bodies and civil society from Goris, Yeghe-
gnhadzor, and Berd communities to discuss and develop recom-
mendations for the third NAP of the Republic of Armenia. The to-
tal number of participants was 177 people. During 2023-2024, the
OxYGen Foundation created the first Monitoring and Evaluation
Framework for the Second NAP. And already in 2024-2025, the
foundation created a new Monitoring and Evaluation Framework
for the Third NAP of the Republic of Armenia, which is a new
achievement for improving the WPS agenda in Armenia and, of
course, for more effective implementation of the NAP.
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Work meeting-discussions on the development of the Third National Action Plan in border
communities. Goris, August 2024, “OxYGen Foundation”

ANNEX 2.8. ARMAVIR DEVELOPMENT CENTER

Within the framework of the “Building Resilience in the Eastern
Neighbourhood” (BREN) program, from 2022 to 2024, the Armavir
Development Center (ADC) has worked closely with local com-
munities, contributing to the localization of the WPS agenda and
Armenia’s Second National Action Plan (NAP) through awareness
campaigns, discussions, and the development of informational
materials.

In 2024, ADC developed two Local Action Plans for the com-
munities of Vardenis and ljevan, which have been officially ad-
opted, with some provisions already implemented. This was a
precedent-setting event that created an opportunity to continue
efforts and expand the localization processes.

In order to develop proposals for Armenia’s Third NAP, the Ar-
mavir Development Center carried out 8 town hall discussions
across all communities of Armenia during 2024-2025. The total
number of participants was 556 people. In addition to the town
hall meetings, ADC also developed a localization guide for the
NAP, which can be especially useful for local self-government
bodies.
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Ambassador Extraordinary and Plenipotentiary of the United Kingdom of Great Britain and
Northern Ireland to the Republic of Armenia, H.E. Mr. John Gallagher participates in the
presentation of the local action plans and program implementation schedules of Vardenis
and ljevan communities, January, 2024, “Armavir Development Center” NGO

ANNEX 2.9. INSTITUTE FOR WAR AND PEACE REPORTING (IWPR)

The “Building Resilience in Eastern Neighborhood”(BREN) proj-
ect, implemented by the Institute for War and Peace Reporting
(IWPR) is designed to enhance the resilience of Civil Society Or-
ganisations (CSOs) in the Eastern Neighborhood countries to in-
crease human security, peace, and stability for women and mar-
ginalised groups.

The BREN project was launched in 2021 and is funded by the
Integrated Security Fund (ISF) of the United Kingdom. In Arme-
nia, BREN has successfully supported 26 civil society-led proj-
ects. The projects focused on advancing the Women, Peace and
Security (WPS) agenda, alongside the implementation of the Na-
tional Action Plan (NAP) on United Nations Security Council Res-
olution (UNSCR) 1325 in Armenia.
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The BREN project has made noteworthy contributions in Ar-
menia, including through its advocacy and awareness-raising ef-
forts, spurring policy reforms, supporting minority and marginal-
ised communities, and fostering stronger collaboration between
government entities and civil society organisations. The co-cre-
ation of Armenia’s Third National Action Plan (NAP) stands as a
testament to the impact of the project and its role in furthering
gender equality and peacebuilding efforts in the country.

During the three years of implementing the sub-grant compo-
nent of the program, the 11 partner organizations of the project
have produced numerous videos, informational materials, and
comprehensive manuals related to the Women, Peace and Se-
curity (WPS) agenda and Armenia’s National Action Plan (NAP).
Various studies have also been conducted.

Educational modules have been developed and approved for
the Police and the Ministry of Defense. The Ministry of Territo-
rial Administration and Infrastructure of Armenia (MTAI) has of-
ficially approved the revised and gender-sensitive template for
five-year community development plans (the package of pro-
posals and the new template were formally endorsed by MTALI).
Additionally, the five-year development plans of 3 communities
in Syunik and 5 communities in Tavush have been revised and
made gender-sensitive.

Five localized programs and a localization guide have been
developed. Around 500 teachers have been trained on the WPS
agenda. A “Peacebuilding Education” manual was created for so-
cial studies teachers and officially approved by the Ministry of
Education, Science, Culture and Sport as a supplementary edu-
cational resource.

Women from the Yezidi community and forcibly displaced per-
sons from Nagorno-Karabakh have also received training and
participated in social support programs.

The development of Armenia’s Third NAP through collabora-
tion between the Ministry of Foreign Affairs and three BREN pro-
gram partner organizations highlights the impact and role of the
BREN program in advancing the WPS agenda, promoting gender
equality, and supporting efforts toward justice and peace in the
country.
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Ambassador Extraordinary and Plenipotentiary of the United Kingdom of Great Britain and
Northern Ireland to the Republic of Armenia, H.E. Mr. John Gallagher participates in the
presentation of the local action plans and program implementation schedules of Vardenis
and ljevan communities, January, 2024, “Armavir Development Center” NGO

ANNEX 2.10. LOCALISATION

The Martuni Women’s Center stands as a beacon of hope and
resilience in the heart of Gegharkunik province. Its journey be-
gan with a vision to empower women and strengthen communi-
ty bonds, a vision brought to life by Democracy Today NGO.

The initial pilot project aimed to fulfill the global obligations
set forth in UNSC Resolution 1325, focusing on Women, Peace
and Security. Through collaborative efforts, a comprehensive lo-
cal action plan was developed, promoting the participation, pro-
tection, and empowerment of women in peace and security. This
initiative gained urgency after the 44-day war of 2020, following
which the province faced a significant influx of displaced individ-
uals, primarily women and children, and was compelled to relo-
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cate its citizens from the borders to the central areas because of
border changes resulting from the war. The province has passed
through many external and internal challenges, and at present it
also experiences security threats because of the constant bor-
der shootings. Furthermore, following the mass exodus that oc-
curred in September 2023, there was an additional mass influx of
displaced individuals, leading to a multitude of new challenges.

This was the First Local Action Plan adopted in Gegharkunik
province and supported on a local level, through strong collabo-
ration of NGO, local government and hard work of women.

Within the framework of the “Building Resilience in the East-
ern Neighbourhood” (BREN) program, from 2022 to 2024, the Ar-
mavir Development Center (ADC) has worked closely with local
communities, contributing to the localization of the WPS agen-
da and Armenia’s Second National Action Plan (NAP) through
awareness campaigns, discussions and the development of in-
formational materials.

In collaboration with the local self-government bodies of Goris,
Yeghegnadzor, and Berd communities, the OxYGen Foundation
has developed, three local action plans for 2023-2024 based on
UN Security Council Resolution 1325, which have been approved
by the local self-government bodies.
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Ambassador Extraordinary and Plenipotentiary of the United Kingdom of Great Britain and
Northern Ireland to the Republic of Armenia, H.E. Mr. John Gallagher participates in the
event “Caring for those who will protect us: women in the police and the armed forces”,
“Democracy Today” NGO, January, 2024.

ANNEX 3.1. THE FOLLOWING INSTITUTIONS PARTICIPATED IN THE DEVELOP-
MENT OF THE THIRD NATIONAL ACTION PLAN:

« National Assembly of the Republic of Armenia

« Office of the Prime Minister of the Republic of Armenia

« Ministry of Foreign Affairs of the Republic of Armenia - Coor-
dinator

» Ministry of Defense of the Republic of Armenia

» Ministry of Justice of the Republic of Armenia

» Ministry of Labor and Social Affairs of the Republic of Armenia

« Rescue Service of the Ministry of Internal Affairs of the Re-
public of Armenia

« Police of the Ministry of Internal Affairs of the Republic of Ar-
menia

e Migration and Citizenship Service of the Ministry of Internal
Affairs of the Republic of Armenia

e Ministry of Territorial Administration and Infrastructure of the
Republic of Armenia
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» Ministry of Education, Science, Culture and Sport of the Re-
public of Armenia

» Ministry of High-Tech Industry of the Republic of Armenia

« Office of the Human Rights Defender of the Republic of Ar-
menia

» Prosecutor General's Office of the Republic of Armenia

- National Security Service of the Republic of Armenia

e Ministry of Health of the Republic of Armenia

e Ministry of Environment of the Republic of Armenia

« Ministry of Economy of the Republic of Armenia

« Ministry of Finance of the Republic of Armenia

ANNEX 3.2. NGOS

« Democracy Today NGO

« Armavir Development Center NGO

« OxYGen Foundation

« Armenian Red Cross Society

« Women and the Global Security Architecture NGO

 Helsinki Citizens’ Assembly Vanadzor Office NGO

« Nalbandyan Village Women'’s Club NGO

« Sinjar Yezidi National Union NGO

 Yezidi Center for Human Rights NGO

* Women'’s Resource Center NGO

« Women’s Center: Shushi NGO

« ARPI Union for Social, Psychological, and Legal Support to
Women, Children, and Families NGO

* Sose NGO

« UMCOR Armenia Charitable Foundation

« Impact Hub Syunik

e Inclusion Armenia NGO

e Equal Rights NGO

e Mission Armenia NGO

« PINK NGO

* We Can NGO

» Peace Dialogue NGO

« Unleashing the Potential of Border Youth NGO

« Helsinki Citizens’ Assembly Armenian Office NGO

« My Right NGO
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ANNEX 3.3. UN WOMEN

As the United Nations’s lead agency on gender equality and
empowerment of women, UN Women is the penholder of the
United Nations Security Council Resolution 1325 on Women,
Peace and Security (WPS) as a key area of its global mandate.
In Armenia, UN Women contributed to the development of the
Third National Action Plan (NAP) by working closely with WPS
key stakeholders. It provided technical assistance to strengthen
the monitoring and evaluation system through the development
of a dedicated M&E guidance based on international best prac-
tices. To support effective coordination and implementation, UN
Women facilitated the creation of the WPS Thematic Group un-
der the Gender Theme Group. It also continues to enhance the
capacities of women leaders and civil society organizations, to
lead and participate in the implementation of NAP.

ANNEX 3.4. UNITED NATIONS HIGH COMMISSIONER FOR REFUGEES (UN-
HCR)

UNHCR’s involvement in Armenia’s Third National Action Plan
on Women, Peace, and Security (WPS) focused on supporting the
inclusion, protection, and empowerment of refugee and asylum
seeker women and girls. Through technical input and participa-
tion in consultations led by RA Government, UNHCR assisted to
align the NAP with priorities on gender equality, participation,
resilience, and access to services, and in line with Armenia’s GCR
pledge to foster the self-reliance of refugee women and girls.
UNHCR remains committed to supporting nationally led imple-
mentation of the WPS Plan by strengthening inclusive approach-
es in its own programmes, providing technical expertise, and
contributing to coordinated efforts that complement and rein-
force government leadership.
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ANNEX 3.5. UNITED NATIONS POPULATION FUND (UNFPA)

In the process of developing the Third National Action Plan
aimed at implementing the provisions of United Nations Security
Council Resolution 1325 on Women, Peace and Security, UNFPA
Armenia Country Office, as was during the previous develope-
ment plans, has actively participated throughout the entire de-
sign process. In particular, during the drafting phase, UNFPA em-
phasized the importance of incorporating measures to prevent
violence and discrimination against women and girls, as well as
initiatives to promote their health and well-being. UNFPA's ob-
servations and recommendations were consistently presented
during the regular consultations and stakeholder meetings held
as part of the Action Plan development process, also drawing on
the findings of the UNFPA-conducted “Qualitative Assessment
of Gender-Based Violence Among Refugees”.
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The female figure in motion represents women’s active participation and
leadership—challenging passive stereotypes and emphasizing agency,
movement and empowerment.

The dove integrated with an olive branch and speech mark symbolizes
peace through dialogue—a nod to diplomacy, reconciliation, and the role
of communication in conflict resolution.

W

The fortress or tower form signifies security and protection—a visual
stand-in for stability, resilience and safe spaces.




