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We, the participants of the high-level meeting, collectively
affirm our commitment to advancing gender equality and
the empowerment of women and girls, as outlined in the
Beijing Declaration and Platform for Action and the Sustain-
able Development Goals (SDGs). Recognizing the urgency of
achieving SDG 5, we recommend the following actions for the
participating countries of the high-level meeting:

Prioritizing gender equality and
positive social change

e Supportwomen'’s and human rights organizations through
increased funding, protection measures for activists, and
transformative actions to achieve systemic change and
gender equality in line with the 2030 Agenda.

Strengthen gender mainstreaming in development cooper-
ation and expand programmes explicitly focused on gender
equality.

Address discriminatory social norms, behaviors, and prac-
tices regarding care work by encouraging a cultural shift
through wide public advocacy campaigns and policies.

Promote shared responsibility in care work and implement
work-life balance policies across private and public sectors.

N r i

Empowerment and inclusion of
women from marginalized groups

e Implement targeted empowerment policies that recog-
nize and address the different experiences of women from
marginalized groups, including migrants and rural women,
and support their voice, leadership, and agency.

Provide sustainable financial and technical support for civil
society and women’s organizations, particularly those led
by young activists and women from diverse communities.

Strengthening institutional capacity
and collaboration

Foster collaboration among finance ministries, gender
equality and social affairs ministries, parliaments, gender
equality agencies, national statistical offices, CSOs, existing
collaborative platforms such as the Central Asian Alliance to
End GBV, Dialogue of Women Leaders of Central Asia, and
academic institutions.

Expand capacities and budget allocations to empower
women within government institutions, diplomacy, civil
society, the private sector, and academia.
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Gender-responsive planning and
budgeting

e Ensure reliable, consistent funding from national budgets
tofulfillinternational and national commitments to gender
equality and women’s empowerment (SDG5).

e Embed gender-responsive budgeting in national planning
and governance frameworks.

e Assign the responsible state agency for the integration of
gender-responsive budgeting into national planning and
budgeting systems.

e Design fiscal policies, including progressive taxation to
support gender equality.

e Ensure women’s representation in fiscal and budget plan-
ning decision-making processes and establish systematic
stakeholder engagement initiatives.

Social protection and care economy

e Direct investments towards physical and social care infra-
structure that addresses women’s needs, remove barri-
ers and transform structures to eliminate exclusion and
discrimination.

e Promote the equal sharing of domestic and care respon-
sibilities between women and men, including through
public advocacy campaigns, labor market gender impact
assessments, social infrastructure development, especially
inrural areas, and flexible work arrangements, professional
training, and subsidies for childcare and eldercare facilities.

e Support women’s career development post-childbirth
through investment in affordable childcare, parental leave
policies, and flexible work arrangements.

o Develop gender-sensitive social protection systems, including
targeted support for women in vulnerable employment and
expanded family leave policies accessible to both parents.

Monitoring and data collection for
gender equality

Establish mechanisms to track, assess impact, and publicly
report on financial allocations specific to women’s empow-
erment, including annual gender statements.

Address gaps in sex-disaggregated data through collab-
orative efforts among statistical offices, gender equality
mechanisms, civil society, and academia.

Build the capacity of entities to monitor and enforce
gender-responsive budgeting efforts effectively.

Empower and build the capacity of monitoring bodies with
the resources and authority to enforce gender equality and
anti-discrimination policies.

Private sector and economic
empowerment

Leverage private sector partnerships for skill development,
advocacy, and capacity-building, and support women entre-
preneurs across diverse fields.

Introduce certification programmes for equal pay,
strengthen enforcement mechanisms, and consider manda-
tory standards to drive progress.

Encourage large companies to join Women’s Empowerment
Principles and establish comprehensive gender equality
plans with measurable commitments and transparent
monitoring systems.

Promote private sector investments that support women'’s
businesses, and companies advancing gender equality.

Utilize public procurement mechanisms to incentivize
women’s entrepreneurship and equal pay practices in the
private sector, ensuring companies benefiting from public
contracts demonstrate gender equality compliance.
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