What is Gender
Responsive Budgeting?

Gender responsive budgeting (GRB) is a strategy that
considers the different needs and priorities of women
and men by integrating gender perspective into all
stages of planning and budgeting.

What is the Aim?

The overall objective of gender-responsive
budgeting is to achieve a society where women and
men enjoy equal rights and opportunities.

The planning and budgeting processes for public
expenditure and public revenue are restructured to
meet the different priorities and needs of women
and men.

Practitioners and Stakeholder

National Level Local/Regional Other Stakeholders
* Turkish Grand Level « Audit Organizations
National Assembly « Offices of « National
« Presidency of the Governors Human Rights
Republic of Tiirkiye « Local Organizations
Presidency of Governments « Academics
Strategy and Budget S
1ategy and BEg * Municipality « Civil Society
¢ Ministry of Family Councils Organizations
and Social Services
* Development « Budget Groups/

* Ministry of Treasury Agencies Experts
and Finance

IMPLEMENTING
GENDER RESPONSIVE

PLANNING AND BUDGETING

IN TURKIYE PROJECT

“Equal Budgeting” Online Platform is now
available.

You can access up-to-date information on the Project,
electronic resources on gender responsive budgeting and
the online training portal -free of charge- from the link
below or by scanning the QR code.

www.equalbudgeting.org

* Governmental
Institutions

* Universities

* Turkish Statistical
Institute

UN Women Tiirkiye

E-mail: infoturkiye@unwomen.org

Address: ParkOran Ofis, Oran Mahallesi, Kudus Caddesi,
1/21-58, 06450, Cankaya/ANKARA

Telephone: +90 (312) 94512 64

f | 99 @unwomenturkiye

Republic of Tiirkiye Ministry of Family and Social Services
Address: Eskisehir Yolu S6g(tozi Mah. 2177. Sok. No: 10/A
06510 Cankaya/ANKARA

Telephone: +90 (312) 705 40 00 | 705 9177-78

fi | 39 @tcailesosyal
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This project is co-funded by the European Union and UN Women.
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Defining

Objective 1

Implementing Gender Responsive

Planning and Budgeting in Tiirkiye

Developing gender responsive statistics and
analyses to design evidence-based policies for
gender equality and empowerment of women

Strategy Document and Action Plan
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1GOAL

Strategies

@, Collecting, compiling, and publishing administrative records,
data, and statistics in a gender responsive perspective

GOAL

Empowering women and achieving gender equality in Turkiye
through the systematic and sustainable integration of gender
equality perspective into the national and local policy making,
planning, and budgeting processes.

@ Performing systematic analysis to present the current state
of gender (in)equality in various sectors.

@, Developing legal frameworks in a gender responsive

E perspective

Goal1
DEFINING

Gender Responsive Objectives, Actions,
Programs, Activities, and Indicators
Gender Responsive Budget Proposals
and Budget Debates

Gender Responsive Taxation

° Objective 2

Gender Responsive Statistics

Gender Responsive Situation Analysis
Gender Responsive Legal
Arrangements

é@@ Planning and Budgeting

Mainstreaming gender responsiveness in planning
and budgeting processes

Strategies

OBJECTIVES @, Ensuring that policies and actions in the Development Plan

are developed with gender responsive perspective

@. Integrating gender responsive goals, objectives, strategies
and performance indicators into strategic plans of public
institutions

Making visible the amount allocated in the budget for
services provided for gender equality and empowerment of
Goal 4 women

MONITORING AND AUDIT

Goal 3
IMPLEMENTATION

Ensuring that public investment projects are prepared with
consideration of their effects on gender equality.

Gender Equality Marker Corporate Capacity for
Impact Analysis GRB
Gender Responsive Audit Coordination and
Gender Responsive Monitoring Cooperation
Public Awareness for GRB

Addressing public revenues from the GRB Perspective

& Implementation
Objective 3

Building capacity for public institutions and
developing sustainable organizational structures in

GRB

Strategies

e

e

e

e

Raising the level of knowledge and awareness of senior
central and local public officers on GRB.

Increasing the capacity of central and local public officers
on GRB.

Developing innovative and creative visual/printed content
to improve the knowledge and capacity of various target
groups on GRB.

Developing structures for cooperation and coordination
among public institutions for GRB

Monitoring and Audit

Objective 4

Strengthening gender responsive monitoring
and auditing mechanisms for policymaking and
budgeting

Strategies

e

e

e

Effective and efficient monitoring by marking gender
responsive actions, programmes, policies, activities and
performance indicators

Expanding the conduct of gender responsive audits

Ensuring the participation of civil society and universities in
the process of monitoring the central and local government
budgets from GRB perspective

Raising public awareness on GRB.



